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Classified Employment and Assignment

Classified employees are those noncertificated employees who are employed by the District or
personnel hired in positions which do not require certification.

With the exception of those classified employees who are hired for a stated specified time, all
classified employees shall be regarded as “at-will” employees and may be dismissed at the will
of either party and the employment relationship may be terminated at any time for any or no
reason (so long as the same does not violate public policy or violate any other provision of law).
Such at-will designation will be included in all job descriptions as mandated by I.C. § 33-517
and in written contracts, should the same be implemented by the District. An employment
period, as well as other terms and conditions of employment set forth in a job description and/or
written contract shall not create a property right as such are included for the specific purpose
only of providing notice to the employee of the service and expectations of the District so long
as the employment relationship continues.

Classified employees shall have no expectation of continued employment, unless so expressly
specified by the District. The District reserves the right to change employment conditions
affecting the employee’s duties, assignment, supervisor or grade.

The Board shall determine the salary and wages for classified personnel.

The grievance procedure for classified employees shall be the procedure set forth in I.C. § 33-

517. Classified employees may file a written grievance alleging unfair treatment or a violation
of District policy. However, neither the rate of pay nor the decision to terminate an employee

during the initial 180 days of employment shall be regarded as a proper grievable matter.
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